2005 - 2006 Department/Program Annual Faculty Recruitment Plan

Department/Program:  _____________________________________

I.  Current or Anticipated Faculty Hiring Needs for Department/Program (include all planned recruitments.  If positions are listed that do not have an approved and valid FRIS (i.e., less than one year old), you will need to submit an updated FRIS as soon as possible):
Division/Discipline

Rank

Tenure Status

Target Start Date

II.  Description of Recruitment Strategies to Ensure a Diverse Pool of Qualified Candidates (see Effective Faculty Recruitment Strategies attached for suggestions):

1.  General Makeup and Responsibilities of Search Committee 
2.  Journals (electronic or traditional) where ads will be placed.  Include any alternative recruitment strategies (meetings, networking, etc.).  Provide a short a justification for each entry:

I as chair/director of the department/program/center of ________________________ ensure that the recruitment strategies described in this document will be followed closely when completing any faculty searches this year.  I will maintain all relevant documentation related to faculty searches (copies of ads, CVs, notes, etc.) in an accessible location for three years after the search is completed.  I understand that these documents are subject to internal and/or external audits at any time during that three-year period.

_____________________________

Department Chair / Program / Center Director

Approved:

​​​​​​​​​​______________________________

Gregory Robinson

Assistant Dean, Operations and Human Services

______________________________

Tammy Flowers
Coordinator for Program Equity
